
Apply today at providence.jobs

With the Earn to Learn Program you get paid to work and go to school while pursuing a career 
in direct patient care.

What does Providence offer?
• CNA1 education and exam completely paid for

• Competitive starting wages for PCT and CNA1

• Hiring bonus for eligible participants

• Comprehensive benefits

• Career growth and development beyond CNA 
with our Providence Tuition Assistance 
Program!

Questions?
Jessica Arndt, RN, BSN, CMSRN
Nurse Manager, Medical Surgical 
Float Pool, PSVMC
Jessica.Arndt@providence.org  

Providence has you covered!

Interested in 
becoming a 
Certified Nursing 
Assistant?

Details:
• Interview dates: Flex around your 

schedule, starting 4/1/24

• Start dates: Starting cohorts in June, July, 
and August

• Hiring requisition number: Not available 
yet

• $3,000 referral bonus available to 
Providence caregivers who refer an 
external candidate that gets hired!

Candidates will be hired as entry-level Patient Care Technicians within the Providence St. Vincent Float Pool and 
Providence will pay for their time and education to become a Certified Nursing Assistant. CNA1 classroom and 
clinical hours will be paid at your Patient Care Technician hourly rate and your work schedule will be adjusted to 
accommodate your educational requirements.
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